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1. PURPOSE BHHj

To further strengthen laboratory safety management at Guangdong Technion-Israel Institute of

Technology, effectively prevent and reduce laboratory safety accidents, protect the personal and

property safety of all faculty and students, strengthen the implementation of laboratory safety

management responsibilities, and promote the coordinated and stable development of the institute, this

plan has been formulated.

AitE—

FIE AUBFIET #RIRELEEE, AUAMMHRSIRELEERRE, R

BeRBENASEUTRE, BUIRERSEEFTENES, RHEFENITIERELE,
HE AT o

2. SCOPE sz HEl

This procedure applies to all laboratories across the university, as well as academic staff, employees,

students, and other personnel who enter the laboratories to conduct experiments.

KIEFF

ERIETIENREXA

ERTERXEE, MEALEEATENZEAAR. BRI, ARFARHAMHAANTLR

palil
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3. Responsibility BR3F

The first person responsible for school safety (First Person of Communist Party in GT)

FREEE—REA (EB—EF)

Ensure that the university provides adequate resources for safety (EHS) management projects

and that related improvement projects are adequately supported.
RBRFRALZEEHS)EEM BRHETENAR, WRBEXMNMHANEFE DX
)

Provide appropriate guidance on the presence of safety hazards in the lab.
NEREFFELREREBREERNNES

Directing lab accident investigation teams to investigate the cause of and determine

responsibility for lab accidents and to impose penalties on those responsible for accidents.
ESXREEHOFE/ NAN KR EFFHHTERRRBSIHEEHTE, FEET
AT

Providing appropriate rewards to laboratories and individuals with outstanding lab safety

management and outstanding achievements.
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MNEREREEERE, ARFAGHTEENPANRHEBNAIRED.

EHS office REZ £ HAE

Develop a corresponding system of rewards and penalties related to school laboratories and
monitor the effective implementation of the system.

FIEMENFRIWEARRESE, FREFIENEZINT

In-depth on-site inspection, the problems found need to be corrected in a timely manner. To
encounter emergencies that endanger campus safety and have the authority to order the
cessation of relevant high-risk work or experiments and to report immediately to the relevant
discipline leader and the school's safety leader in charge.

AN E, NWEAREEAFLNYE, BEEERRELEMNEAER, ANRS
FLERAXSEIERER, FUREEXENNTAIRALEETENS

Completing school-level safety supervision inspections from time to time and proposing
penalties to the department or school safety management committee for laboratories that have
safety hazards and fail to rectify them according to the set deadlines.
FERTERFRAZERERE, HANFELERE, BRERERERENAL
RECMRARIAFRLZEEEZASRELTIEIN
Organizing and coordinating lab accident investigation teams to investigate the cause of
accidents and determine responsibility for incidents in labs.

HALAMPALR EFBOFE/NAN LR FFHHITENREEENHEENTIE
Providing appropriate deeds and summary reports on safety management for laboratories and
individuals with outstanding lab safety management and outstanding achievements to be

submitted to campus management.
MNERELZEEERY, BREAGENEREMPANRBEEENELINE 2 EIE
e REEZEREER.

Lab’s PI L EfHRA

Conducting regular lab safety inspections, keeping abreast of the current status of safety
management and making timely rectification of accidental hazards.

HOTERLREATEERE, BRERETEEENR, RNNERBREHTEN
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5.1.

51.1.

e To report lab incidents and cooperate with accident investigations in a timely and truthful
manner.
ERNERELRELEL TN, REFHHET

e To be responsible for the preparation of lab safety operation guidelines and to carry out
occasional lab safety implementation checks.
ARBFFLRELLBRIERS], FTERATIRERENTIERE |

e Responsible for risk assessment and implementation of experimental safety measures for lab-
related activities.

MFTRKRERRENH TR AR LR R EHERESE |

Terminology Ri&

EHS: abbreviation for Environment, Health and Hygiene, Safety, the following is abbreviated as EHS.
EHS:IR, BRS5E4. R&MNBES, UTABTMUEHSAES |

EHS office is abbreviated as Office of Campus Safety.

EHS office iR ARE L EIIAE.

Process 2

The school lab safety work follows the policy of "safety first, prevention first", according to the
principle of "who is in charge, who is responsible, who is on duty, who is responsible”, and establishes a
three-level linked lab safety reward and punishment system for the School, Program and Lab. To
effectively achieve comprehensive management of lab safety work, and effectively prevent the
occurrence of lab incidents.

FRERELETEEREREE—. MBAT NI, RIE\EGETE. AR EER. ER
TR, BuFR. FR (R) | FEXREF=LRINLRETLERERR ., VLMK
ERETENGERE AR EXRERETHNRE.

Lab safety responsibilities not fulfilled by the pursuit of

XRERERERBITHER
The way and type of responsibility to pursue FR{EER TR K LKR
Each department under the School shall include lab safety into one of the annual evaluations and
assessment contents. For laboratories that do not fulfill their safety responsibilities in accordance

with the law and violate the safety management system, they should be ordered to rectify; for those

who do not change or cause damage, the directly responsible supervisors and other directly
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responsible persons should be informed of the severity of the circumstances and given appropriate
sanctions such as criticism or warning, and for those suspected of violating the law and discipline to
the judicial organs according to law. Types of accountability include:
FRTEBERANELRELEMAFEIEERATZ —. WRKERABTZERE. &
ReeERFENIRE, NRTHEEN  NTEREANHERREIN, NREFHREX
BEEAFNEEARMEMERETEAS TR IS E EFHERLD XN THEEBL FHRIE
FXZHEPEVAMELE ., FTEBEBRKIVEE
1. Written review letter BE1EE
2. Admonishment talk i 511K 1&
3. Notification of criticism @3R3 ¥
4. Warning letter 224
5. Cancellation of merit evaluation and financial compensation BUE AL TE 5t K 225557 s 5=
5.2. ldentification and handling of responsibility for lab safety incidents

5.3.

KEELEFNTEER
If case Lab incidents occur, campus will organize a safety inspection group, campus EHS office in
conjunction with the relevant departments to identify the causes of incidents in a timely manner, to
distinguish the responsibility for the accident, put forward to pursue the person directly responsible for
safety, lab safety or responsible for the accident unit and other preliminary treatment, reported to the
program head and the campus management for decision, the circumstances are serious enough to
submit to the school Chancellor and the 1st safety person of party in campus. They will discuss and
make the final decision. If it causes serious consequences or is a serious violation of the law, the
judicial department to deal with according to law.
REZEEMNTRE, AFRAAXRETRETHA, HREREHAESERIRIILE
ERRLEHER, 2ESFHFE REBREERENTA. IREFLZEREALFTESN
BAENSAERL, RBESERTENFREERAE, BUTEERIFRRKMNER
ARLEMNEEATATNRRE. MERTEFRIABTERETAN, THERBIIRE
4h3E,

5]

Accountability for student lab incidents

A TR E RS ERFLER
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54.

Undergraduates and graduate students who violate the regulations related to lab safety and cause lab
incidents will be given the corresponding disciplinary action with reference to the Student Handbook.
If an incident occurs due to a student's violation of lab safety-related regulations, the student shall be
responsible for his/her own injury, and shall bear the corresponding compensation and legal
responsibility if he/she causes injury and property damage to others. If it causes serious consequences

or is a serious violation of law, it shall be referred to the judicial department for treatment according to

law.
ARERMRESERLEETLEEIMEERLRERELSEHWN, R (FEFMH) L THER
SREARES

WAFAEBCERKEELEMINERELEER, EHESHEHFZEBTKERE &
XS AR E MY RR N A E RN R EIENAERTE ) MRENTERRIBETE
BEIRTAN, XEENERIAOELE.

Incentives for lab safety management SCI% == 22 4 & IR A X il

Individuals with outstanding performance in annual lab safety management, such as lab faculty
members, may be given priority consideration in year-end assessments or merit evaluation activities.
NFEREFEREEERGRENNIAN, KR EBIRAR, JHEFELEZIEITLE
P RETIEER

Labs and Programs with outstanding contributions and performance in annual lab safety management
may be given certain encouragement or rewards.
NEREFELEEEARETMERNILRENZR (R) TS T —ENSHHER ;
For faculty or students with outstanding performance in activities such as lab safety knowledge
competitions organized by the relevant departments of the campus, the department organizing the
activities can be given certain rewards.
NEEFERBREBIVERANERETLEMATRFANPRAREOB T L FE, BLEDD
BT SR5— 2R,

GTIIT encourages faculty, staff, students, and campus workers to report accident hazards. The hazard
reporting reward program follows the principle of "greater rewards for major hazards." For verified
reports that make significant contributions to safety, the University will provide appropriate material
and recognition rewards. The specific reward format will be determined and implemented by

University management.
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FREFITE R TEREAMY A RREESRERE, FEREBRERM, XN T ERRER
AERHERENERE. SRENSHRELETILES, FERTHN, FREET—ENY

B B, ZBEXRFREERNIEHT.

Reporting major safety hazards may be considered as a reference for annual performance excellence

evaluation of the reporting faculty, staff, or student.

A RTIREERLERBMNERTEAREDA L EIHLSEKIE,

Matters not covered by this procedure that shall be carried out in accordance with relevant Chinese laws
and regulations.

AREFARED, RPEEREXERENNT.

These procedures shall be effective from the date of publication, and the specific content and
implementation may be interpreted by Campus EHS Office.

AEFERTZHERT EFRFNHTERTEZERZENAEHFRHFITHER.

6. Attachment g
None &




